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Infarmation for Decision Makers

Research and Other Developments of Interest in
Employer Group Long-Term Care Insurance

This article explains new research and policy
initiatives undertaken by the White House and
the L3, Department of Health and Human
Services (HHS). These initiatives, including a
new study of the employer group market, will
provide the information pelicymakers and
consumers need o make informad decisions
atout long-terrn care insurance, The study of
the group market will examing the employer
l[ong-term care insurance markat and identifias
products being offered to employees. |t should
be published in Surmmer of this year. A sacond
but lzter cemponent of the groun market study
will b to use this informaticn o construct
various designs for a group product that could
ba mada available to Federal employess.'

Background

Lang-term care [LTC) neads in this country are
a matter of great concern, both ta individuals
and ta the Federal Government, the latter
principally due to its payment for these needs
through Medicaid and, to a growing extent,
Medicare. The costs and gaps in public
coveraga, combined with the increasing number
of elderly individuals in the populzation, have
generated discussicn about structuring private
pay options to fill the gap.® Many pecple are
now viewing private LTG insurance as one way
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ta take some pressure off Medicaid and
Medicare by providing a real market choice for
milions of emaloyees, retirees, and their
families who might not otherwise plan for their
LTC needs.

Since the demise of Health Cara Reform efforts,
this sort of private aption is more impartant than
ever for helping people with planning and
providing for their LTC needs. And. as
mentioned, it will alsa help take pressure off
public programs to the extent that individuals
would have private insurance in place rather
than have to default to coverage by the
government in the event of impoverishment,”

Heowever, the aging of the workforce and the
growing need to plan for workers and their
aging parents, has made LTC a workplace
issue as well as a societal and family cne* One
consaquenca of this interest was that LTC
insurance becarme a component of the 1995
Health Insurance Portability and Accountability
Act (HIPAS) legislation on health insurance
portability. * In that law it was declared that
gualified LTC insurance policies would receive
tax protected status.

Although that law applied 1o beth individual and
employer group insurance it is important to note
that most health insurance in this country is
pravided through the workplace, Through their
work employees receive a number of benefits
for themsalves (and typically their immediate
family}. Yet, LTC insurance is infraguantly
offerad.

Research into employer LTC insurance is
clearly needed, as there is a dearth of recent o
in-depth data on this area® There are studies
that ask a few ermployer quastions but only as a






